


 The goal of the Dignity Act is to create a 
safe and supportive school climate 
where students can learn and focus, 
rather than fear being discriminated 
against and/or verbally and/or physically 
harassed. 

 All public elementary and secondary 
school students have the right to attend 
school in a safe, welcoming, 
considerate, and caring environment. 



 All public elementary and secondary 

school students are protected by the 

Dignity Act. 



 The Dignity Act prohibits the harassment 

and discrimination of students by 

students and by school personnel. 



 Bullying and hazing are forms of 

harassment and discrimination. 



 The Dignity Act applies to behavior on 

school property (including athletic fields, 

playgrounds, and parking lots), in school 

buildings, on a school bus/vehicle, as 

well as at school-sponsored events or 

activities.  



 The Code of Conduct must be 

amended to reflect the prohibition of 

discrimination and harassment of 

students by students or staff—in age 

appropriate plain language. 



 Engage in any act of discrimination or harassment as defined 
in this code. 
› The Dignity Act states that NO student shall be subjected to 

harassment or discrimination by employees or students on school 
property or at a school function based on their actual or perceived 
race, color, weight, national origin, ethnic group, religion, religious 
practice, disability, sexual orientation, gender, or sex. 

› Discrimination and harassment means an intentional act against any 
student, on school property or at a school function, that creates a 
hostile environment by conduct, with or without physical contact by 
verbal threats, intimidation or abuse, of such a severe nature that it: 

 Has or would have the effect of unreasonably and 
substantially interfering with a student’s educational 
performance, opportunities or benefits, or mental, emotional 
physical well-being; or 

 Reasonably causes or would reasonably be expected to 
cause a student to fear for his or her physical safety. 

 



 Each public school building is required to 

have a Dignity Act Coordinator. 

› Savona:  Joni Makowiec 

› Campbell:  JoeAnn Kimball 

 Material incidents are required to be 

reported to the State by the Coordinator. 

› A material incident is a single incident or a series 

of related incidents where a student is subjected 

to harassment or discrimination (which may lead 

to a  student being afraid to come to school or 

threatening suicide). 



 Aggressive behavior that causes mental 

or    physical harm 

 Involves an imbalance of power 

 Is repeated over time 

 Includes such actions as making threats, 

spreading rumors, attacking someone 

physically or verbally and excluding 

someone from a group on purpose 

 

 



BULLYING CONFLICT 

 there is a bully 

and a victim; the 

victim IS NOT AT 

FAULT 
 

 both parties are 
equal and they 
share the blame 

 Usually a one 
time event 
 



DIRECT INDIRECT 

 Physical 

 Verbal 

 Subtle 

 Emotional 



 Bullying that takes place using electronic 

technology.  Examples include:  mean 

text messages or emails, rumors sent by 

email or posted on social networking 

sites, and embarrassing pictures, videos, 

websites or fake profiles. 



 Unexplainable injuries 

 Lost or destroyed clothing, books, electronics or 
jewelry 

 Frequent headaches or stomachs, feeling sick or 
faking illness 

 Change in eating habits, suddenly skipping meals or 
binge eating 

 Difficulty sleeping or frequent nightmares 

 Declining grades, loss of interest in school, or not 
wanting to go to school 

 Sudden loss of friends or avoidance of social 
situations 

 Feelings of helplessness or decreased self esteem 

 Self destructive behaviors such as running away from 
home, harming themselves or talk of suicide. 




